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Background information 
 
Flying Start NHS, the national development programme for all newly qualified nurses, 
midwives and allied health professionals in Scotland, underwent a significant refresh in 
September 2017 to reflect the ever-changing environments in which newly qualified 
practitioners (NQP) work.   
 
The Scottish Government (SG) requires all NQPs to complete Flying Start NHS and has 
endorsed NHS Education for Scotland’s (NES) recommendation that each NQP is allocated 
the equivalent of 8 days (60 hours) protected learning time over their first year of practice to 
support engagement with, and completion of, the programme.   
 
SG has indicated that, going forward, they will be requesting engagement and completion 
figures from NHS Boards.  NES’ new digital platform Turas, where Flying Start NHS is 
hosted, will provide this information through a dashboard reporting function. 
 
Protected learning time 
 
Following discussion with Nurse Director/Interim AHP Director and Chief Nurses/Midwife, it 
was agreed that each NQP, during their first year of practice, will be afforded 24 hours (3 
days equivalent) protected learning time away from the workplace to attend facilitated 
learning sessions.  This is based on 2 x 12 hour shifts currently undertaken by nursing and 
midwifery staff.  This time will be rostered and planned for, however, nursing and midwifery 
bank use may be required depending on workforce availability. 
 
Facilitated learning sessions will be delivered by nursing and midwifery practice education 
facilitators (PEF) and AHP educational project leads (AHPEPL).  The purpose of these 
sessions is to support NQPs with the gathering of evidence to meet the learning outcomes 
for the programme.  These sessions will take place on a rolling basis as NQPs enter the 
organisation, and will occur at approximately month 2 and month 8 of their employment1

 
. 

The remaining protected learning time will occur in the workplace and NQPs should 
maximise opportunities for learning by shadowing, working alongside and learning from 
more experienced practitioners.   
 
Governance for monitoring NQP achievement of protected learning time, and engagement 
and completion of the programme will sit with the PEFs and AHPEPLs.  This will be reported 
via the Board practice learning leads to the Nurse Director, Chief Nurse and Chief Midwife 
meeting. 
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1 This will occur at months 6 and 9 for those NQPs who entered the organisation in October 2017. 
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