
Information on Asymptomatic Staff Testing for COVID19

This guide is designed to provide advice regarding the testing of healthcare workers (HCW) as part of asymptomatic screening protocols for the presence of SARS-CoV-2, the virus that causes COVID-19.
The Scottish Government has asked us to expand testing to include key healthcare workers in specialist oncology in wards and day patient areas including radiotherapy; staff in wards caring for people over 65 years of age where the length of stay for the area is over three months, and wards within mental health services where the anticipated length of stay is also over three months. Testing for staff in these categories will commence on 8 July 2020.
Why are staff being offered testing? 
Groups of staff are being offered weekly tests as a means of reducing potential spread of COVID-19 in hospitals and other care settings, particularly if they are in areas caring for vulnerable patients. If shown to be positive for the virus, staff will have to leave their place of work and self-isolate for a period as described below. 

Staff will also be offered testing when asymptomatic as part of incident or outbreak investigation at ward level when unexpected cases are identified. This will be carried out in line with existing staff screening policy for healthcare associated infection: 

https://www.sehd.scot.nhs.uk/dl/DL(2020)01.pdf 

Why are symptoms not a reliable way of identifying infected individuals? 
A significant number of infected individuals show no or very minimal symptoms – probably about 50% of those infected. In addition, for those who do develop symptoms, the virus is present in respiratory secretions for 1-2 days before symptom onset. Although the level of infectivity of such asymptomatic or pre-symptomatic individuals is not known exactly, studies have shown they can transmit infection to others. Thus, screening of staff for the presence of virus is a method of detecting these individuals and excluding them from work for a period to allow viral clearance. It is important to emphasise that staff must remain vigilant for symptoms suggestive of infection with COVID-19, and of symptoms in household members, and to follow the advice of NHS Scotland if these develop: 

https://www.nhsinform.scot/self-help-guides/self-help-guide-coronavirus-covid-19 

If a staff member or someone in their household becomes symptomatic, they must not come to work but follow the advice outlined above 

What test is being offered? 
The test that is being offered is for detection of SARS-CoV-2 nucleic acid (PCR test). A swab is taken from the nose and throat and sent to the virology laboratory for testing. It is important that the swab is taken with an appropriate technique – for details see: 

https://www.hps.scot.nhs.uk/web-resources-container/covid-19-obtaining-an-upper-respiratory-tract-diagnostic-sample/ 

Who will perform the test? 
Staff will be identified locally to undertake the test 

How will the results be communicated to staff? 
Staff will be advised by Text of their result

What will the result mean? 
The test detects the presence of the SARS-CoV-2 virus in respiratory secretions. A negative result means the virus was not detected, but the sensitivity of the test is not 100% and critically dependent on the swab being taken properly. In symptomatic individuals, the sensitivity from a properly taken combined nose and throat swab is of the order of 90%. A corresponding value of sensitivity in asymptomatic individuals is not known. The test is highly specific, but again this is not 100% - a best estimate would be in the order of 99.9% specific. Thus, about 1 in 1,000 tests will return a false positive. This is important to consider relative to the expected level of infection in the general population – when this is very low (as of July 1st 2020 it is about 1 in 2,000 of the population), then about 2 in every 3 tests will be a false positive. When prevalence of the infection rises, the proportion of tests that are false positives will drop, but the proportion of false negatives will rise. 

What must staff do if they test negative? 
Staff who test negative can continue to work normally. However, it is essential that they continue to follow the advice regarding infection prevention and control practices and use of personal protective equipment (PPE) 

Staff who are negative should not regard themselves as free from infection – the test could be a false negative - they may also go on to acquire the virus in the period before the next test.

They should remain vigilant or the development of symptoms that could be due to COVID-19; if these develop they should follow the advice of NHS Scotland: https://www.nhsinform.scot/self-help-guides/self-help-guide-coronavirus-covid-19 

What must staff do if they test positive? 
Staff members who have a positive test must inform their line manager and arrangements should be made for them to stop work immediately and return home, avoiding the use of public transport. Local arrangements for transport of infected patients should be followed. 

The staff member who tests positive will need to self-isolate for a period of 7 days, and their households also need to isolate for a period of 14 days as described by NHS Scotland. 

https://www.nhsinform.scot/illnesses-and-conditions/infections-and-poisoning/coronavirus-covid-19/test-and-protect/coronavirus-covid-19-guidance-for-households-with-possible-coronavirus-infection
In addition, staff who test positive will be contacted by the contact tracing team as part of the Test and Protect programme (more details at Appendix 1 and link below): 

https://www.nhsinform.scot/illnesses-and-conditions/infections-and-poisoning/coronavirus-covid-19/test-and-protect/coronavirus-covid-19-contact-tracing
Staff who are off work as a result of a positive test or as a result of the requirement to self- isolate will be paid in full and have the absence recorded in line with other Public Health/screening absences. 

Do staff who have a positive test need a further test before returning to work? 
If a member of staff has a positive test and remain asymptomatic they do not need a further test before returning to work. If they do develop symptoms, they should then follow the NHS advice as set out above and self-isolate for 7 days from the date of symptom onset and advise their household to enter isolation for a period of 14 days from the onset of symptoms (not the swab test result). 

What actions need to be taken for staff members who have tested positive on one occasion who then go on to test positive again? 

It will be impossible to know whether this represents lingering dead virus, or a new infection with a previous false positive. However, it is known that viral RNA can continue to be present in respiratory secretions for some time. Therefore, we do not recommend weekly testing following a positive result. However, as a precaution, staff must be tested every time they develop symptoms consistent with COVID-19 infection, irrespective of past testing. 

What about antibody tests? 
Antibody tests are able to tell if an individual has been previously exposed to the virus. Currently, we do not know whether they indicate an individual is immune to further infection. Therefore, they are not currently offered to staff members, and should not be a basis for avoiding the routine swabbing programme or adopting suitable infection prevention and control measures. 

I am worried about having a test - who should I speak to? 

It is understandable that you might have questions. There are a number of people you can speak to, your line manager, you staff side organisation / Trade Union or Occupational Health on 0141 201 0594. 
I don’t want to be tested.

We appreciate that some staff may be anxious or uneasy about being tested. 

It is requested that staff in the identified areas participate in the weekly testing programme. As well as ensuring that professional standards place public protection at the heart of what we do, patient safety and confidence is maintained. 
If you are worried and would like some support, advice or general further information then you can arrange to contact Occupational Health on 0141 201 0594. 

Where there are local concerns about participation in testing then managers should conduct individual risk assessments and seek advice from HR on a case by case basis.

Appendix One

COVID-19 Contact Tracing

The Government has implemented the next phase of management of the COVID-19 pandemic by the establishment of a contract tracing system.  

The purpose of this paper is to describe the system for the notification and management of healthcare workers who have either tested positive or identified as a significant contact with a patient or colleague who has tested positive when appropriate PPE was not worn.  The management of the healthcare worker will be undertaken by Occupational Health in conjunction with Public Health and Infection Control.
The current guidance is attached:

https://www.gov.uk/government/publications/covid-19-management-of-exposed-healthcare-workers-and-patients-in-hospital-settings/covid-19-management-of-exposed-healthcare-workers-and-patients-in-hospital-settings
Process

The Test and Protect (T&P) service will contact the OH nurse’s line when a health care worker has been identified as having tested positive or who has been designated a contact of a person who has tested positive.  The T&P service will pass the details of the health care worker to OH.
Occupational Health will contact the member of staff and undertake a risk assessment with them.  Key issues to be explored are:
· Was appropriate PPE worn

· Were there any breaches of PPE

· What the level of contact was with patients/colleagues

· Whether the member of staff is required to isolate or can remain at work

The OH staff will record advice given on the internal IT system and will either update the Test and Protect system or liaise with a colleague from Public Health to record the outcomes

Occupational Health will liaise with Public Health, Infection Control, local manager and service leads where a number of staff are potentially to be excluded from work from the same clinical specialty/work area. 
Occupational Health will notify Infection Prevention and Control Team where there has been a potential impact for patients.
The HSE has indicated that where staff from the same area are all testing positive this should be considered under RIDDOR legislation and this will be acted upon by the Health and Safety team 
