Application for Advanced Nurse Practitioner status
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Instructions

To complete this form you will need:

· Job description

· KSF outline

· Agenda for Change Job Match Report* (you may need to request this from HR)

1. Copy and paste information from the Job Description and/or Job Match Report into Form 1 – Post Summary
2. Enter the names, GG&C Pay number, and NMC Number of all the post-holders formally attached to this specific Job Description into Form 2 – Post holders

3. Using information from the Agenda for Change Job Match Report tick the appropriate boxes in Form 3 – Evidence from the Job Match Report. [If you have any difficulty completing this section contact the Chair of the GG&C Advanced Practice Group]

4. Cut and paste evidence from the Job Description and/or KSF Outline into the right-hand column. Select the evidence which best demonstrates that competency. You may put several pieces of evidence into each box if necessary.

Once this form is completed it should be sent to the GG&C Advanced Practice Group along with electronic copies of the Job Description, KSF Outline and Job Match Report. The email address, dates and times of meetings and closing date for applications can be found on StaffNet at:

http://www.staffnet.ggc.scot.nhs.uk/Acute/Division%20Wide%20Services/Practice%20Development/Specialist%20and%20Advanced%20Practice/Pages/AdvancedNursePractitionerStatus.aspx
Form 1 – Post summary

	Job Title
	Advanced Nurse Practitioner


	CAJE Number/Job ID
	2016NM010


	Band
	7


	Job Statement (from Job Description)
	Working across role and organisational boundaries the Advanced Nurse Practitioner (ANP) manages the complete clinical care for their patients utilising expert knowledge base and clinical competence to support multi-professional teams within NHS Greater Glasgow and Clyde, ensuring a high standard of clinical care, in accordance with the Nursing and Midwifery Council and Health and Safety Legislation.

As a clinical leader, the ANP has the freedom and authority to act autonomously in the assessment, diagnosis, treatment, including prescribing, of patients with multi-dimensional problems. This includes the authority to refer, admit and discharge within appropriate clinical areas.

ANPs can work in or across all clinical settings, dependant on their area of expertise


	Knowledge, Training And Experience Required To Do The Job (from Job Description)
	ANPs are educated at Masters Level in advanced practice and are assessed as competent in this level of practice. As a clinical leader they have the freedom and authority to act and accept the responsibility and accountability for those actions. This level of practice is characterised by high level autonomous decision making, including assessment, diagnosis, treatment including prescribing, of patients with complex multi-dimensional problems

Registered Nurse on the NMC Register

Be recorded as a Nurse Independent/Supplementary Prescriber (V300) with the NMC

An appropriate Masters level qualification in Advanced Practice which has enabled competence in:

· Clinical assessment 

· Clinical reasoning, judgement and diagnostic decision making 

· Anatomy and pathophysiology 

· Non medical prescribing- V300 

· Leading, delivering and evaluating care 

· Practice learning/transferable work based learning

Significant comprehensive post registration experience within a healthcare setting some of which must be at a senior practitioner level

A commitment to lifelong learning and demonstrates evidence of continuing professional development

Can demonstrate experience in managing staff, leading a team, providing education and training and establishing a supportive, learning environment

Successful track record in working in multi-disciplinary team settings and promoting collaborative approaches to delivering excellent patient care

Immediate Life Support




Form 2 - Postholders

	Job title
	Advanced Nurse Practitioner


	CAJE Number/Job ID
	2016NM010



Please list all Individual(s) who are formally attached to this Job Description
	Name
	Pay Number

	NMC Number1

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Form 3 – Evidence from Job Match Report

Matched Job Report comparison with National Profile for Nurse-Advanced

	JE Level
	1. Communication and Relationship skills
	2. Knowledge, Training & Experience
	3. Analytical & Judgemental Skills
	4. Planning & Organisational Skills
	5. Physical Skills
	6. Responsibility for Patient/Client Care
	7. Responsibility for Policy/Service Development
	8. Responsibility for Financial & Physical Resources
	9. Responsibility for Human resources
	10. Responsibility for Information Resources
	11. Responsibility for Research & Development
	12. Freedom to Act
	13. Physical Effort
	14. Mental Effort
	15. Emotional Effort
	16. Working Conditions
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Office use only:

	Matched to Nurse- Advanced National template?
	( Yes – Profile Matched

( Yes – Band Matched

( No – Exceeds

( No – Not matched and doesn’t exceed


Form 4 – Evidence that post meets definition of an Advanced Nurse Practitioner
	Nursing and Midwifery Council definition of advanced nurse

practitioners (NMC, 2005)

Advanced nurse practitioners are highly experienced and educated members of the care team who are able to diagnose and treat your healthcare needs or refer you to an appropriate specialist if needed.

Advanced nurse practitioners are highly skilled nurses who can:

	Core Competencies
	Additional Guidance Notes
	Evidence (from Job Description +/- KSF outline)
	Office Use only

	
	
	
	0
	1

	· Take a comprehensive patient history
	
	· Take and record a patient’s history including medical, family and social history, talking to the patient, relatives or other carers as appropriate. There may be significant barrier to understanding and acceptance due to sensitive or contentious information given and received.


	
	

	· Carry out physical examinations
	Or detailed clinical assessment 
	· Conducts a comprehensive clinical examination of the patient including a physical examination of all systems and a mental health assessment


	
	

	· Use their expert knowledge and clinical judgment to identify the potential diagnosis
	
	· Applies high level decision-making and assessment skills to formulate appropriate differential diagnoses based on synthesis of clinical findings. 


	
	

	· Refer patients for investigations where appropriate
	
	· Has the authority to request, where indicated, appropriate diagnostic tests / investigations using judgement and clinical reasoning, based on differential diagnoses


	
	

	· Make a final diagnosis
	This refers to the practitioner having the authority to make a decision about the identification of an illness or other clinical problem
	· Applies high level decision-making and assessment skills to formulate appropriate differential diagnoses based on synthesis of clinical findings. 

· Make diagnostic decisions based on interpretation of clinical and other findings such as laboratory results or x-rays

· Acts on the results to confirm diagnosis and thereby optimise treatment and management outcomes.


	
	

	· Decide on and carry out treatment, including the prescribing of medicines, or refer patients to an appropriate specialist
	Prescribing may include: non-medical prescribing, Patient Group Directions or the prescription of other therapeutic interventions such as cognitive behavioural therapy.


	· Formulates an action plan for the treatment of the patient, synthesising clinical information based on the patient’s presentation, history, clinical assessment and findings from relevant investigations, using appropriate evidence based practice. 

· Prescribe treatment including medications as a Non-medical Prescriber based on a sound knowledge of pharmacology

· Has the freedom and authority to admit and discharge from identified clinical areas, dependent on patient need at time of review. This includes the freedom and authority to refer to all appropriate health care professional groups and agencies, working collaboratively with them. 


	
	

	· Use their extensive practice experience to plan and provide skilled and competent care to meet patient’s health and social care needs, involving other members of the health care team as appropriate
	
	
	
	

	· Ensure the provision of continuity of care including follow-up visits
	
	
	
	


	· Assess and evaluate, with patients, the effectiveness of the treatment and care provided and make changes as needed


	
	· Evaluate effectiveness of role in relation to patient outcomes, service needs and professional requirements.


	
	

	· Work independently, although often as part of a health care team
	
	· Work autonomously within a multidisciplinary team.


	
	

	· Provide leadership
	Leadership can be defined as “a process by which a person influences a group of individuals to achieve a common goal.”

ANPs may occasionally lead a team, but they also may influence others by acting as an expert and providing advice to others.
	· Act in a collaborative and advisory role to share knowledge and expertise to help deliver high standards of patient care.


	
	

	· Make sure that each patient’s treatment and care is based on best practice
	
	· Responsible for ensuring the delivery of evidence based care.
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How to interpret:


All ticks (() white areas = perfect Profile Match


All ticks in white or light grey areas = matches or exceeds profile


Any ticks in dark grey cross hatched areas  = no match


Up to five grey diagonally hatched boxes may be ticked for the profile to still formally band match the national profile or for it to exceed. 

















� Pay and NMC numbers are required to ensure the correct individual is recorded on SWISS
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