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SUMMARY INFORMATION RELATING TO THIS POSITION
Post: clinical fellow in general medicine (FY1 LEVEL)
Base: glasgow royal infirmary

Applications are invited for the posts of clinical fellow in General Medicine within Glasgow Royal Infirmary. These posts are available from as soon as possible until 6th August 2019.
This post will offer unique training opportunities for the successful candidates to be involved in the provision of a modern medical service within a major city centre teaching hospital and further develop medical speciality training.

Specifically this will encompass management of the acutely unwell patient under consultant supervision at all times. The post holder will fully participate in a 24/7 rolling rota incorporating dayshift, backshift and nightshift.  

To practice medicine in the UK you need to hold both GMC registration and a licence to practise. 
This post has not been approved for Training purposes by the postgraduate Dean (NES) 

NHS Greater Glasgow and Clyde

Further Particulars of Post of
CLINICAL FELLOWS IN GENERAL MEDICINE (FY1)
Available immediately until Aug 2019 
Based at Glasgow Royal Infirmary

BACKGROUND INFORMATION

Health Board

NHS Greater Glasgow and Clyde is one of the largest National Health Service providers and employers in the UK. In partnership with local authorities we are responsible for the health needs of a population of 1.2 million people, almost a quarter of the entire Scottish population; Glasgow itself has a population of nearly 600,000. The geographical area covered by NHS Greater Glasgow and Clyde is diverse; it covers both urban and rural locations in the Glasgow and Clyde area.  
With an annual budget of one billion pounds this is a particularly exciting time to be joining Greater Glasgow’s Health Service.  Over the next decade there is planned investment of more than £750 million, the largest single investment programme in the history of Scotland’s NHS – giving the North and South Glasgow Hospitals accommodation for 21st Century health care.
Our Hospital Modernisation programme is a £750 million strategy that has allowed the transformation of acute services across the city including the replacement of out-dated Victorian buildings and the creation of one- stop/rapid diagnosis and treatment models for the vast majority of patients. This has greatly improved the experiences of patients, and staff working environments. Significant investment in acute hospital services means radical changes to Greater Glasgow and Clyde’s healthcare. The opening of the South Glasgow University Hospital in May 2015 will be the last major development in this current programme with Glasgow Royal Infirmary and South Glasgow University Hospital as centres of excellence for surgical, medical and emergency care in the city.  
Acute Services Division 

The Acute Division is the largest group of adult acute hospitals in Scotland – offering many opportunities to ensure job satisfaction and career development. We enjoy close links with Glasgow’s three universities and make a significant contribution to teaching at both undergraduate and postgraduate teaching. Research also enjoys a high profile within the organisation. 

Core adult acute care is currently delivered from a number of sites within Glasgow.   In the north-east of the city acute care is delivered from Glasgow Royal Infirmary with the Ambulatory Care Hospital (including Minor Injuries Unit) at Stobhill.   Since May 2015, the closure of inpatient services at both the Western and Victoria Infirmary have seen major inpatient acute services for Glasgow configured across both the new Queen Elizabeth University Hospital and Glasgow Royal Infirmary. The Royal Alexandra Hospital, Vale of Leven Hospital and Inverclyde Royal Hospital will continue to provide acute services for Clyde.

Glasgow Royal Infirmary (GRI) 
Glasgow Royal Infirmary, in the east of the city, provides a wide range of district general hospital, regional, supra-regional and national acute clinical services. 
Since 2001 the Princess Royal Maternity and the Jubilee Building have been opened, providing accommodation for a new Emergency department, a coronary care unit, an acute medical receiving unit and an orthopaedic surgery inpatient unit. The Canniesburn Plastic Surgery & Burns Unit has been located in the new building. It has six dedicated operating theatres and specialist inpatient and outpatient services.
Glasgow Royal Infirmary is one of the major teaching complexes of the University of Glasgow. It provides the Accident and Emergency service for the North and Eastern districts of Glasgow and has inpatient beds in general medicine and related specialities, medicine for the elderly, general surgery, orthopaedics, plastic surgery and obstetrics and gynaecology. There are also beds in intensive care, medical and surgical high dependency, and coronary care. Following the closure of Stobhill Hospital March 2011 all acute medical beds, with the exception of some long-stay care of the elderly beds, are on the GRI site. The new Stobhill Ambulatory Care Hospital (nSACH) is a modern purpose built ACH providing a full range of out-patient and ambulatory care services including an ENP led Minor Injuries Unit (MIU). Radiology, Cardiology and Respiratory diagnostic services are provided both at GRI and nSACH
GRI and nSACH are justifiably proud of the close inter departmental links and co-operation. Both are at the forefront of a progressive agenda in relation to clinical standards, managed clinical networks and patient focused service re-design. There are close clinical links with colleagues in the Community Health Care Partnership and other hospitals in NHS Greater Glasgow and Clyde, Glasgow, Strathclyde and Glasgow Caledonian Universities.  There is a dedicated hospital wide academic programme supported by a strong service educational commitment.  GRI and nSACH are well provided with dedicated education centres and IT support.  Both have excellent reputations in supporting and nurturing its clinical staff and also have an excellent reputation for under and post graduate training.  
Department of General Medicine

This post is based within our general medical wards at Glasgow Royal Infirmary.  The post holder will be responsible for providing day to day medical cover for the patients within the medical wards, incorporating full participation in the Consultant ward rounds.  These posts are service posts and do not have recognition by postgraduate medicine.

Key Tasks

· The Clinical Fellow is required to attend punctually at the wards and carry out such duties there and elsewhere, as may be assigned to him/her by the Consultant in charge of the ward to which he/she is appointed for the care of the patients; and to deal with emergencies.

· The post holder will be responsible for examining and reporting to the Consultant staff on all patients to the wards and for arranging such investigations and treatment as the Consultants request.

· The post holder will record the history of each patient in the form and in the manner prescribed.

This list of duties is not exhaustive, however, is intended to reflect some of the duties which the post holder will be expected to undertake.  

The post holder carries responsibility for ensuring that they work within European working Times Directives and complies with the rota requirements as set down by Senior Clinicians and the Implementation Support Group (ISG).
Post is available from as soon as possible.
TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Fixed Term 


	GRADE AND SALARY


	Clinical Fellow FY1 level

£ 24,382  -  £27,425  per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to one months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.nhsggc.org.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact Dr Brian Neilly, Clinical Director (0141 211 4971) or Miss Kirsty May, Clinical Services Manager (0141 211 0442) with whom visiting arrangements can also be made.

 How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

NOMINATION OF REFEREES 

It is Board policy that no person can act as a member of an Advisory Appointments  Committee and be a referee for a candidate for that post.  You should therefore check with your proposed referees whether there is likely to be any difficulty in this respect for we may otherwise have to invite you to submit another name or names
Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

West Glasgow ACH (formerly Yorkhill) 

2nd Floor

Dalnair Street, 

Yorkhill, 

G3 8SJ  
CLOSING DATE

The closing Date will be 
30th November 2018
