Monday, 01 February 2016
Introduction
This issue details information on workplace pensions – automatic re-enrolment 31 March 2016.

Workplace pensions – automatic re-enrolment
Under changes to workplace pension arrangements introduced by the UK Government, NHSGGC,
along with other employers, require to ensure all staff who are not members of a workplace pension
scheme are automatically enrolled into one, and then to review this on a three yearly basis.
The Board’s original staging date for automatic enrolment was 31 March 2013. As we are now
approaching our re-enrolment date of 31 March 2016, we are required to review the workplace pension
status of our workforce.
It has always been the case that staff may join a Pension Scheme at any time, so if you wish to join
now please contact your local payroll contact (details are on your pay slip).
What this may mean for you
If you are already an NHS Pension Scheme Member you need do nothing - you will remain in the
NHS Scheme. For full information on your pension scheme, visit www.sppa.gov.uk.
If you are not eligible to join the NHS Pension Scheme and are already a NEST Pension Scheme
Member you need do nothing - you will remain in NEST. For full information on your pension scheme,
visit www.nestpensions.org.uk
If you hold an HMRC certificate confirming entitlement to protection of fixed or enhanced Life
Time Allowance (LTA) you do not need to be automatically re-enrolled, however the Board may not be
aware that you hold this protection arrangement. Therefore, in order to avoid being part of this
process, you must provide a copy of your certificate to the Payroll Department.
If you are not currently a member of either pension scheme we will automatically re-enrol you on
31 March 2016 provided you meet the following criteria:
• Earn over £10,000 a year (£833 a month or £192 per week)
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• Are aged 22 or over; and
• Are under State Pension age.

The majority of staff will be enrolled into the NHS Scheme however some of our workforce will not be
eligible to join the NHS Pension Scheme and those will be considered for the National Employment
Savings Trust (NEST).
Eligible staff will be written to in early March confirming that they are being automatically re-enrolled.
A small number of staff may become eligible during March in which case they will receive notification in
early April. This letter will confirm the scheme into which you are being enrolled and will provide some
additional information including how to opt out if you do not wish to remain a scheme member.
Further Information
Click here to view the Factsheet on Automatic Re-enrolment
If you are a member of a Trade Union or Staff Organisation, you may wish to seek further information
from your local representative.
For information on pensions and saving for later life visit: www.direct.gov.uk/workplacepension

Are your contact details up-to-date? Click here to check
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