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SUMMARY INFORMATION 
Post:  consultant in dental public health
Base: Oral Health Directorate, East DUNBARTONSHIRE chp, HEADQUARTERS, stobhill hospital. 
An opportunity has arisen for a suitably qualified colleague to join the Oral Health Directorate of NHS Greater Glasgow and Clyde.  This post will provide consultant level dental public health expertise and advice to ensure the development and delivery of an evidence-based Oral Health strategy across NHS GG & C for the Oral Health Directorate which includes the Public Dental Service, General Dental Practices and Health Improvement teams. The post holder will also work closely with the Public Health Consultants within Greater Glasgow and Clyde on General Public Health Issues.

Applicants must have full registration with the General Dental Council and be eligible for inclusion in the GDC’s Specialist Register in Dental Public Health. Those trained in the UK should have evidence of higher Specialist Training leading to CCT or eligibility for specialist registration (CESR) or be within six months of confirmed entry from the date of interview.

Applications will be considered on a full time, part time or sessional basis. 
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JOB DESCRIPTION

CONSULTANT IN DENTAL PUBLIC HEALTH
NHS GREATER GLASGOW & CLYDE

May 2015
JOB PROFILE

	Job Title:
	Consultant in Dental Public Health



	Grade:
	Consultant 



	Hours:
	40 hours per week (9 PAs + 1 SPA) 



	Professionally Accountable To:
	Associate Medical Director, Oral Health Directorate for Oral Health/Dental Public Health Programmes

Director of Public Health for General  Health Improvement Programmes



	Managerially Accountable To: 


	General Manager, Oral Health Directorate 



	Location:
	Oral Health Directorate – East Dunbartonshire CHP Offices, Stobhill Hospital  


Job Purpose 

To provide public health leadership to improve oral health in Greater Glasgow & Clyde through a range of public health initiatives and by supporting colleagues in the development of effective and efficient dental services.  

To provide consultant level input to a range of dental public health initiatives and programmes, mainly but not exclusively, in the field of health improvement. 

Dimensions 

This post will provide consultant level dental public health expertise and leadership to ensure the development and delivery of an evidence-based Dental Public Health Strategy across NHS GG&C including the Oral Health Directorate, Public Dental Service and Glasgow Dental School.  The post holder will link with the Public Health Directorate and provide support to health improvement in related fields such as nutrition and food strategy.  

The post will require to deliver public health functions which: 

· Improve the health and well-being in the population 

· Prevents disease and minimises its consequences 

· Prolongs valued life 

· Reduces inequalities in health

On behalf of NHS GG&C the post holder will lead the development and implementation of delegated corporate policies and strategy and inform the development of high quality equitable services for a Board population of approximately 1.2 million residents. The post holder will provide leadership for cross-functional working across the teams, comprising Acute, Primary and Community Care as well as independent contractors.  

The post holder will develop and utilise information and intelligence systems to underpin public health action across disciplines and organisations, leading collation and interpretation of relevant data within local and national arenas.  The post will operate across 6 Integrated Health and Social Care Partnerships and engage with a range of other statutory agencies and voluntary sector organisations to ensure that key dental public health targets and strategic objectives are met.  

The post holder will participate and lead on areas of national work related to the Oral Health National agenda and work in collaboration with other Consultants in Dental Public Health to take forward the national agenda in relation to oral health issues.

Oral Health Directorate 

The post sits within the Oral Health Directorate.  The Oral Health Directorate is hosted within the East Dunbartonshire Integrated Health and Social Care Partnership and comprises a single NHS GG&C Board wide organisation structure incorporating: 

· General Dental Services 

· Public Dental Service

· Secondary Care Dental Services 

· Dental Public Health 

· Oral Health Improvement 

· Secondary Care Orthodontic Services 

Public Dental Service
The service operates on a board-wide basis and provides care for patients who have difficulty accessing mainstream dental services from 26 fixed clinics in Greater Glasgow & Clyde.  It comprises approximately 57 Public Dental Service Dentists and support staff.  

The Glasgow Dental Hospital and School 

Glasgow Dental Hospital and School is part of the Oral Health Directorate structure and is the main referral centre for specialist dental advice and treatment within the NHS Greater Glasgow & Clyde Health Board area.  It also fulfils a similar role for surrounding West of Scotland Health Boards and serves a population of up to 3 million people.  

The Dental School delivers a modern, integrated Bachelor of Dental Surgery (BDS) programme over five years to an undergraduate population of approximately 400 students.  Restorative Dentistry is taught within the Clinical Dentistry Section.  Taught postgraduate programmes are offered in Primary Dental Care, Restorative Dentistry, Oral Surgery and Orthodontics, with an option to specialise in Periodontics, Endodontics or Fixed and Removable Prosthodontics in the second year of the Primary Dental Care programme.  Post graduate research opportunities are provided, within the three main research themes within the University of Glasgow Dental School; Infection and Immunity, Community Oral Health and Biotechnology and Craniofacial Science.  Information on current research programmes are available from (http://www.gla.ac.uk/schools/dental/research/). The successful applicant will be provided the opportunity to participate in the delivery of the undergraduate BDS, post graduate and research activity to a limited extent.  

Link to Public Health Directorate 
The Public Health Directorate is organised in multi-disciplinary managed teams around the three domains of Public Health (i.e. Health Protection, Health Services and Health Improvement) underpinned by Public Health Directorate Services.  A consistent and integrated approach operates across the Directorate including systems management and governance, business management and administrative support.  All programmes are underpinned by evidence based practice with research and evaluation capacity and are equality proofed.  The post holder will work mainly, but not exclusively, within the health improvement section. However, they will also link to health services and health protection functions within Public Health as required. 
The post holder will be expected to provide support to the Director of Public Health in respect of any dental issues contained in the Public Health Annual Report. 

The functions of this section include surveillance and assessment of the population’s health and wellbeing; policy and strategy development; assessment of the evidence of effectiveness of interventions; development of programmes and services to meet the health needs of the population and provision of expert public health/health improvement advice and leadership to support and inform an evidence-based approach to planning and service redesign.  Integrated within this approach, the section facilitates the delivery of Health Improvement interventions and service delivery at a Board-wide level.  This section will monitor progress in meeting health improvement targets and support local teams to deliver interventions.  

The section works in partnership with Integrated health and Social Care Partnerships both directly and through Integrated teams to deliver health improvement interventions and influence public health action across disciplines and organisations. 

This section leads the development and delivery of national/local programmes or initiatives for health improvement on behalf of the Acute Division.  

The post holder will ensure that they link dental public health and health improvement programmes with the wider work of the Public Health Directorate to ensure synergy in population health improvement programmes of work.  

Organisation Structure 
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Key Result Areas 

Dental Public Health 

1.
Provide dental public health advice to the NHS Board and community planning partners, for example the interpretation and presentation of highly complex epidemiological and statistical information about the oral health of populations
in a relevant form to the NHS and community planning partners.  This will include: 

a) The collection, analysis and interpretation of social, demographic and dental epidemiological information. 

b) The monitoring of dental services availability and activity. 

c) The assessment of the adequacy of dental care provision, including consumer and professional views. 

d) The identification of indicators and determinants of dental health status and the potential for improving general and oral health inequalities. 

2. Represent NHS Greater Glasgow & Clyde at the Scottish Consultants in Dental Public Health Meeting and contribute to national work.

3. Provide dental public health advice and leadership to support and inform an evidence-based approach to development, prioritisation and delivery of high quality equitable services across primary, secondary care and local authorities. 

4. Work with the Oral Health Directorate General Manager, to deliver key strategic oral health planning groups and processes to drive programmes to improve oral health.  This will include working with other Directors and the development and implementation of oral health programmes and services.  

5. Contribute to the development and work, in collaboration with Oral Health Management, of the West of Scotland Dental Consortium. 

6. Participate in the audit of dental public health, offer advice and submit appropriate information to the lead for Public Health and the wider Oral Health Team. 

7. Be an ex officio member of the Area Dental Advisory Committee and work closely with this committee to form close working relationships with the whole dental team working in NHS Greater Glasgow & Clyde. 

8. Develop close working relationships with Glasgow Dental Hospital & School and commission or undertake research audits/projects, and translate research findings into related public health practice.  

9. Participate in the education and training of dental and other health service personnel with particular emphasis on trainees in dental public health, developing further relationships with Glasgow Dental School and the University of Glasgow to further training in dentistry, public health and developments around new roles. 

10. Contribute to the Director of Public Health Report and other corporate activities, for example, management team meetings, media enquiries and public meetings as required and in collaboration with Oral Health Teams. 

11. Develop a dental public health horizon scanning programme to forecast the impact of population change and development of service delivery, health inequalities and outcomes at patient group and wider population level.  

Public Health 

1. Linking with the Health Improvement Section of the Public Health Directorate take a lead role in the co-ordination of board-wide dental public health/health improvement programmes in conjunction with local Community Health Partnership Teams.  

2. Provide expert dental public health advice to support and inform an evidence based approach within ethical frameworks for commissioning and developing high quality equitable services across primary, secondary and social care and across sectors including local authorities and third sector organisations. 

3. As a specialist in public health practice, contribute to, and on occasions lead in the following competency areas: 

a) Surveillance and assessment of the populations dental health and wellbeing.  

b) Assessing the evidence of effectiveness of dental health and healthcare interventions, programmes and services.  

c) Policy and strategy development and implementation for dental/oral health.

d) Leadership and collaborative working for dental health. 

e) Health improvement for dental/oral health. 

4. Contribute to the training of public health specialist registrars and specialist trainees. 

5. Participation in a Public Health Network providing specialist dental/oral health advice to relevant programmes of work.  

Assignment of Work 

Review of performance and individual appraisal is undertaken through the Associate Medical Director Oral Health Directorate.  The agreement of a job plan and associated monitoring of performance objectives is undertaken by the Associate Medical Director Oral Health Directorate in collaboration with the Director of Public Health and Head of Health Improvement for any wider public health work undertaken as part of the post holder’s agreed annual objectives. Director for Public Health and Head of Health Improvement will jointly agree with Associate Medical Director (Dental) those objectives that relate to dental public health. 
Communication and Working Relationships 

The post holder will develop working relationships and communicate regularly with a wide range of individuals, clinical and non-clinical, internal and external to NHS Greater Glasgow & Clyde.  

These will include: 

Internal 

Oral Health Directorate Steering Group 

Oral Health Directorate Management Team 

Area Dental Advisory Committee 

Integrated Health and Social Care Managers and Clinical Leads 

Senior Clinical and non Clinical staff

Executive and non executive Board members 

Area Partnership Forum 

Greater Glasgow & Clyde Public Health/Health Improvement Networks 

External 

Education 

Social Work 

Community Services

Police

Voluntary Sector organisations

Children, parents and carers

Members of the public 

Press/media 

Politicians at local and national level 

Dental public health staff in other NHS Boards 

Chief Dental Officer 

Scottish Government 

Glasgow University 

NES and Postgraduate Dental Deans 

EXAMPLE JOB PLAN
Consultant in Dental Public Health 

	Name:
	

	Specialty:
	Dental Public Health (Oral Health)

	Principal place of work:
	East Dunbartonshire CHP Headquarters, Stobhill Hospital

	Contract:
	Full time 

	Programmed Activities:
	10

	Extra Programmed Activities:
	0

	Professionally accountable to:
	Associate Medical Director, Oral Health Directorate for Oral Health/Dental Public Health Programmes

Director of Public Health for General  Health Improvement Programmes

	Managerially accountable to:
	NHS GG&C General Manager for Oral Health   

	Responsible for:
	On behalf of NHS GG&C the post holder will lead the development and implementation of delegated corporate policies and strategy and inform the development of high quality equitable services for a Board population of approximately 1.2 million residents.  Provide leadership for cross-functional working across the teams, comprising Acute, Primary and Community Care as well as independent contractors.  




a)
Timetable of activities which have a specific location and time

	DAY
	HOSPITAL/ LOCATION
	TYPE OF WORK

	Monday         

Between 09:00 and 17:00

As agreed within the overall job plan

(Typical start and finish times, with flexibility to allow for travel to remote sites or to adjust for workload fluctuations.)


	Based at East Dunbartonshire CHP headquarters Stobhill but covering the needs of the residents of NHS Greater Glasgow and Clyde by day. 

Work may be undertaken at other appropriate locations, within NHS Greater Glasgow and Clyde or elsewhere as agreed.
	Dental Health advice in relation to supporting the Dental Action Plan, Priority Group agenda, National Dental Inspection Programmes and other dental health related national programmes which are designed to support the oral health improvement agenda. Will assist in the development of Oral Health strategy for Greater Glasgow and Clyde Oral. 

The post holder will develop and utilise information and intelligence systems to underpin public health action across disciplines and organisations, leading collation and interpretation of relevant data within local and national arenas.  The post will operate across 6 Integrated Health and Care Partnerships and engage with a range of other statutory agencies and voluntary sector organisations to ensure that key dental public health targets and strategic objectives are met.  

The post holder will participate and lead on areas of national work related to the Oral Health National agenda and work in collaboration with other Consultants in Dental Public Health to take forward the national agenda in relation to oral health issues.

Other agreed public health consultant level inputs to aspects of health promotion, health intelligence and other corporate public health activities and public health networking may be undertaken.


	Tuesday  

Between 09:00 and 17:00
	
	As described for Monday, SPA activity would be included in one of the days and agreed with the successful applicant


	Wednesday    

Between 09:00 and 17:00
	
	

	Thursday       

Between 09:00 and 17:00
	
	

	Friday 

Between 09:00 and 17:00
	
	


b)
Activities which are not undertaken at specific locations or times
	A significant proportion of all public health work (described in section a) above, is dictated by the agenda of other agencies including local authorities, the Scottish Government Health Department and other NHS Bodies. This work is often necessarily conducted at varying times away from base site. The nature, extent and timing of any involvement are subject to managerial agreement. It is described under other headings in this job plan.


c) Activities during Premium Rate Hours of Work e.g. hours outwith 8am-8pm Monday to Friday

None

d) 
Extra programmed activities – 

None

NHS GREATER GLASGOW & CLYDE
PERSON SPECIFICATION
CONSULTANT IN DENTAL PUBLIC HEALTH

	
	Essential Criteria 
	Desirable Criteria 

	Education/Qualifications (Assessed from CV and verified from GDC) 
	Full registration with the United Kingdom’s General Dental Council (GDC). 

Masters degree in dental public health or equivalent.

GDC Specialist List in Dental Public Health. 


	Honorary membership/fellowship of the Faculty of Public Health.  

 

	Teaching Experience 
	Experience of undergraduate and post graduate teaching in Dental Public Health. 

Experience in organisation of courses.  Formal training in teaching methods.  


	

	Training (Assessed from CV and verified from GDC/training Director) 
	Successful completion of SAC approved training in Dental Public Health marked by the award of a Certificate of Completion Specialist Training. 

OR 

An existing Consultant in Dental Public Health within the NHS.  


	

	Research (Assessed from CV and interview) 
	Publication and presentation on research relevant to Dental Public Health.

Ability to appraise scientific literature critically. 


	

	Management (Assessed from CV and interview) 
	Able to prioritise and deliver high quality work against a background of change and uncertainty. 

Experience of achieving innovation and change. 

Experience of audit in Dental Public Health. 


	Budget management. 

Staff Management. 

	Personal Qualifications (Assessed from CV and interview) 
	Strongly held commitment to improvement health including dental health, public health ethics and fostering learning environment.  

Articulate and able to advocate for health.  Commitment to team working with respect and consideration for the skills of others.  

Excellent written, oral and presentation skills. 

Experience of team leadership. 

Strategic thinker. 

Self motivated, proactive and innovative.  


	Sensible negotiator with practical expectations of what can be achieved.  

Ability to work across all aspects of healthcare. 

	Skills (Assessed from CV and interview) 
	Effective interpersonal and influencing skills. 

Highly developed analytical skills. 

Substantially numerate. 

Computer literate.  


	

	Knowledge (Assessed from CV and interview) 
	Understanding of epidemiology and statistics, public health practice, health promotion, health economics and health care evaluation. 

Knowledge of developing clinical quality assurance and evidence based clinical practice.  

Understanding social and political environment.  Including partnership working within the Scottish Health Service. 

 
	Detailed knowledge of the working of the NHS and local Integrated Health and Social Care Partnerships.  



	Other
	
	Current driving licence.


TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Permanent 


	GRADE AND SALARY


	Consultant
£ 76,761  -  £ 103,490  per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that its employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to three months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.show.scot.nhs.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact Frances McLinden on 0141 201 4271 or Linda De Caesteker on 0141 201 4623 with whom visiting arrangements can also be made.

How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

Recruitment Services, 1st Floor

Modular Building, Gartnavel Royal Hospital

1055 Great Western Road

GLASGOW

G12 0XH

CLOSING DATE

The closing Date will be 19th June 2015
INTERVIEW DATE

The Interview Date will be 13th August 2015

Board Chief Executive





Director 


East Dunbartonshire CHP & Oral Health





Consultant 


Dental Public Health





Associate Medical Director (Dental)*





General Manager


Oral Health Directorate





Director


Public Health**





Managerial accountability





Professional accountability





* Responsible for Dental Public Health and Dental Health Improvement Programmes





**Responsible for Public Health Improvement Programmes








