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	Consultant In Spinal Cord Medicine 
Queen Elizabeth National Spinal Injuries Unit 

	SUMMARY INFORMATION 



	Job Ref
	47266D

	Title
	Consultant In Spinal Cord Medicine 

	Specialty
	Spinal Cord Medicine/Rehabilitation Medicine 

	Special Interest
	A preferred special interest compatible with the unit.

	Remit
	

	Directorate
	Regional Services

	Service
	Institute of Neurological Sciences 

	Department
	Queen Elizabeth National Spinal Injuries Unit 

	Base
	Queen Elizabeth University Hospital, Glasgow

	Health Board
	NHS Greater Glasgow And Clyde

	Responsible/Accountable To
	Dr A. Mclean, Lead Clinician, Spinal Injuries Unit 0141  201 2555 and Mrs Susan Walker, General Manager Regional Services 0141 201 2833

	Enquiries to
	Spinal Injuries Unit 0141  201 2555

	Visits to Department
	Should you require further information about the post contact 

Dr A. Mclean , Lead Clinician, Spinal Injuries Unit 0141 201 2575 with whom visiting arrangements can also be made.

	Working Hours
	9 plus 1 session contract under the new Consultant contract. There may be an opportunity to take up to an additional 2 EPA subject to job planning and service requirements

	Job Plan
	This is a replacement post. The consultant will be expected to provide in-patient and outpatient services at the Queen Elizabeth University Hospital and as required by any future configurations of outreach services in Scotland.  He/she will share an on-call rota with colleagues. This is a post with the responsibility for acute care and rehabilitation but we plan to develop sub-specialty interests within spinal cord injury.  A sample job plan is included in the job description.

	On Call
	The appointee will be as part of a 1:4 consultant receiving rota with plans to extend to 1:8

	SPA
	SPA time will be allocated depending on your attributes and the needs of the service

	Tenure
	Permanent


losing Date: 

	Consultant In Spinal Cord Medicine 
Queen Elizabeth National Spinal Injuries Unit

	


The Queen Elizabeth National Spinal Injuries Unit is responsible for the management of all patients in Scotland who have a traumatic injury to the spinal cord. Commissioned in 1992 it has continued to develop the management of the acute injury and life time care of all of its patients to maximise function and to prevent the complications of paralysis. Facilities include a combined Admission Ward and HDU (Edenhall) and a Rehabilitation Ward (Philipshill) with a Respiratory Care Unit. In addition there is a custom built Step-Down Unit for patients and relatives and Research Mezzanine (Glasgow University) which ensures that researchers are embedded in the Unit. Clinical services are provided at the Glasgow centre and appropriate outreach clinics as required.
	THE REQUIREMENTS: Please view the detailed person specification on page 6



You will be appropriately experienced and qualified in the specialty, fully registered with a licence to practice with the GMC and either included on the Specialist Register or be within 6 months of completion of your Specialist training or CESR(CP).  Non UK applicants must demonstrate equivalent training. 

	INDICATIVE JOB PLAN: Note that the actual job plan may be different from this illustration.

Timetable of activities which have a specific location and time (8am – 8pm Monday – Friday)

Weekly provisional timetable of duties - the timetable identifies those fixed sessions, which are dependent on other hospital resources both physical and human.  The remaining duties are incorporated in the narrative.  



	DAY
	LOCATION
	TYPE OF WORK
	DCC
	SPA

	Monday  

From / To

0830-1230

1230-1330

1330-1600


	All QEUH

QENSIU
	Multidisciplinary Rehabilitation  Ward Round

Radiology Review/Audit

Direct patient care/Work from Ward Round

HDU ward round
	4

1

2.5

1
	

	Tuesday         

From / To

0830-1000

1000-1100

1100-1200

15.30-1700
	QENSIU


	HDU Ward Round

Respiratory Review

SPA
HDU Ward Round/New Patient Assessment
	1.5

1

1.5
	1



	Wednesday    

From / To

0830-1000

1230-1600

1600-1700
	QENSIU
	HDU Ward Round 

Direct patient care ward/Goal planning meetings

HDU Ward Round/New Patient Assessment
	1.5

3.5

1
	

	Thursday       

From / To
0830-0900

0900-1300

1300-1600

1600-1700
	QENSIU
	HDU Ward Round

Out - patient clinic

Direct patient care ward/Goal planning meetings

HDU Ward Round/New Patient Assessment
	0.5

4

3

1
	

	Friday 

From / To
0830-1130

1230-1330

1400-1700
	QENSIU
	Medical Ward Round

SPA


	3


	1



	Saturday        From / To
	
	
	
	

	Sunday

From / To
 
	
	
	
	

	TOTAL AVERAGE HOURS PER WEEK
	30
	2


Activities which may not be undertaken at either specific locations or times

	DAY
	LOCATION
	TYPE OF WORK
	DCC
	SPA

	Variable

Weekdays


	Variable

QENSIU


	Review of spinal-injured patients at home and other hospitals and travel time to Outreach Clinics

SPA

	2


	2



	TOTAL AVERAGE HOURS PER WEEK
	2
	2


Activities during Premium Rate Hours of Work e.g. hours outwith 8am – 8pm Mon to Fri

	DAY
	LOCATION
	TYPE OF WORK
	DCC

	Monday - Friday

Saturday

0930-1100

On-call 

weekends
Sunday

0930-1100

On-call 

Weekends
	QENSIU

QENSIU
	Ward Round

Ward Round
	

	TOTAL AVERAGE HOURS PER WEEK
	4


· All sessions outlined in the indicative timetable are 4 hour sessions 
This job plan is negotiable and will be agreed between the successful applicant and the Clinical Director.  NHS Greater Glasgow & Clyde initially allocates all full time consultants 10 PAs made up of 9 PAs in Direct Clinical Care (DCC) and one core Supporting Professional Activities (SPA) for CPD, audit, clinical governance, appraisal, revalidation, job planning, internal routine communication and management meetings. The time commitment to undergraduate teaching will be variable up to one session per week. The precise allocation of SPA time and associate objectives will be agreed with the successful applicant and will be reviewed at annual job planning.

	Consultant In Spinal Cord Medicine
Queen Elizabeth National Spinal Injuries Unit

	


The Lead Clinician is the medical manager responsible for the medical staff within the Unit and works with the General and Clinical Services Managers to ensure quality service delivery and development, clinical governance, appraisal and job planning.

Members of the Unit are involved in a number of committees both within and outside the local hospital. There are regular department meetings with the posts of chairman and secretary rotating around members.. You willl be expected to participate and share in these administrative duties.
You will have a continuing responsibility for the care of patients in your charge, and for the proper functioning of the Unit and will undertake the administrative duties associated with the care of patients and the running of the clinical department.  
Teaching
Undergraduate/postgraduate duties (other than those remunerated by a university or by fees in accordance with paragraph 172 of the Terms and Conditions of Service), including an assessment of the likely time involved;

The new post holder will have responsibility for undergraduate and post graduate teaching.

It is expected that the new consultant would be offered an Honorary appointment from the University of Glasgow. The time commitment to under graduate teaching will be variable up to one session per week.

Research
The new consultant will be expected to participate in current audit projects and to initiate their own.  Clinical research is supported in the department and computer facilities are available.

Multiple research partnerships exist between the unit and academic bodies within Scotland. These include Glasgow, Strathclyde Stirling and Caledonian Universities. Areas of interest are bioengineering, mechanical engineering, psychology and social sciences. Active research projects are under way in all areas and substantial grants are in place. Additional partnerships have been established with basic scientists working in stem cell research and development.

It is anticipated that the new post holder would participate in current projects and in areas of their own interest.

 
Administration
Administration duties including those associated with care of patients and the running of the department.
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	THE DEPARTMENT




The Unit is part of the Regional Services Directorate of NHS Greater Glasgow and Clyde and provides a full range of, inpatient acute treatment; rehabilitation and life long care for patients with a traumatic spinal cord injury. The services are housed within a purpose built facility adjacent to the Institute of Neurosciences and fully supported by the acute services on site. Outpatient services are available within the building and outreach clinics are held throughout Scotland.  The National Services Division of the Scottish Executive funds the unit and monitors its development and performance.

The Directorate’s current medical staff comprises three consultants in spinal cord medicine with sessional commitments from three neurosurgeons. In addition there are 24 visiting consultant sessions in neuroanaesthesia, urology, pain, electrophysiology, neuroradiology and radiology. Middle grade support is one staff grade and a rotating SpR from rehabilitation. There are three F2 equivalents with cross cover at night from HAN.

The unit is patient centred and based on multi-disciplinary working. There is an emphasis on goal setting and discharge planning. The appointee will be expected to take a role in expanding and developing innovative policies in rehabilitation.

The Unit Management consists of Dr Alan McLean, Lead Clinician and Mrs. Michele Paterson, Lead Nurse.   They are integrated in the Regional Services Directorate with Director, Mr. Gary Jenkins and General Manager, Mrs Susan Walker. 

The Team 
Dr Alan McLean FRCP,Lead Clinician Consultant in SCM

Dr Mariel Purcell FRCP.Consultant in Spinal Cord Medicine

This post 

Dr Jigajinni 
Staff Grade


SpR                  Rotating from General Rehabilitation



F2 & GPVTS
3


Visiting Consultant Sessions 
Anaesthetics – Pain, Neuro anaesthetics, Neuro-physiology, Neuro-Radiology,  Neurosurgery, orthopaedics, Radiology, Urology   

Nursing Staff

Lead Nurse                                                 Michele Paterson

Education Sister 
Helena Richmond

Liaison Sisters 
Linda Woods


Sally Prempeh

Unit Support

Laurie Duffy

Out Patient Sister

Karen McCarron

Edenhall


Sister MacDonald

Philipshill


Sister Grant

Occupational Therapy

The Department is purpose built and provides a comprehensive service to inpatients and out-patients including assistive technology.     

Michelle Rankin
Team Lead
Laura O’Halloran
Specialist Band 6

Amanda Howat/Louise Cownie
Specialist Band 6 Job Share

Vacancy
Hand Therapist  P/T
Rotational 
Band 5

Elaine McClure
OT Asst P/T
Physiotherapy

A full assessment and rehabilitation service is provided in a dedicated space with a separate therapy pool

Jon Hasler
Team Lead

Claire Lincoln
Specialist

William Stewart
Specialist

Susan Gilhespie
Specialist

Rotating 
Band 5/6

Margaret O’Brien
Physiotherapy Assistant
Clemance Cocquet 
Physiotherapy Assistant

Adaptive Technology

This is provided on site by Momentum
Pat McGarvey

Psychology
Dr Campbell Culley



Neuropsychologist

Administration and Secretarial
Irene McGonigle

In Patient Facilities 

In patient facilities consists of a high dependency ward refurbished in 2006 and a rehabilitation ward. 

	
	Edenhall
	RCU
	Philipshill
	TOTAL

	
	(HDU)
	
	(Rehab)
	

	Beds
	12
	4
	32
	48

	
	
	
	
	


There are four dedicated Respiratory Care beds situated within Philipshill Ward

There are comprehensive dedicated supporting facilities including:

Physiotherapy


Occupational Therapy


Hand Therapy



Social Services

Games Hall



Psychology



Halfway House 

Swimming Pool


Adaptive Technology

Out-patient Suite

Medical Records


Secretarial Support


There is full access to the facilities within the main hospital including all general medical and surgical services.

There is a Research Mezzanine, a Games Hall and a Step down/Family Unit adjacent to the unit.


In addition to new referrals, a number of patients are readmitted from outpatient clinics or other hospital due to complications. The unit is contracted to admit 200 re-admissions per year. Appropriate care and use of liaison nursing staff limits re-admission.
	Consultant In Spinal Cord Medicine
Queen Elizabeth National Spinal Injuries Unit


NHS Greater Glasgow and Clyde is one of the largest National Health Service providers and employers in the UK. In partnership with local authorities we are responsible for the health needs of a population of 1.2 million people, almost a quarter of the entire Scottish population; Glasgow itself has a population of nearly 600,000. The geographical area covered by NHS Greater Glasgow and Clyde is diverse; it covers both urban and rural locations in the Glasgow and Clyde area.  

NHS Greater Glasgow and Clyde hosts the largest group of adult acute hospitals in Scotland – offering many opportunities to ensure job satisfaction and career development. We enjoy close links with Glasgow’s three universities, and make a significant contribution to teaching at both undergraduate and postgraduate teaching. Research also enjoys a high profile within the organisation. 

The Acute Division brings together all acute services across the city and Clyde under a single management structure led by the Chief Officer. The Division is made up of 6 Sectors/Directorates of clinical services each managed by a Director and clinical management team.  

The Specialist Rehabilitation Service is part of the Regional Services Directorate for NHS Greater Glasgow and Clyde which includes:

· The Institute of Neurological Sciences 

· Queen Elizabeth National Spinal Injuries Unit

· Specialist Rehabilitation Services 

· WestMARC 

· Oral and Maxillofacial surgery

· Specialist Oncology services [including Haemato-oncology]

· Plastic Surgery and Burns

· Renal Services including Renal Transplantation

· Centre for Integrative Care

· Forensic Mental Health Services 

· Secondary care Dental Services

Dr Colin O’Leary is the Clinical Director and Mrs Susan Walker is General Manager for Rehabilitation Services.  Each Department has a management-appointed Lead Clinician.  

The Queen Elizabeth University Hospital Campus
The new Queen Elizabeth University Hospital opened in 2015 and is one of the largest acute hospitals in the UK and home to major specialist services such as renal medicine, transplantation and vascular surgery, with state-of-the-art Critical Care, Theatre and Diagnostic Services.  It will be the site of one of four Major Trauma centres in Scotland.

The adult hospital is integrated with the children’s hospital and there is also a physical link for patients and staff from the hospitals into the Institute of Neurological Sciences (INS) and Maternity buildings. 

University Links

The Queen Elizabeth University Hospital has built a sound academic and research base over the years.  The hospital has an excellent teaching reputation and current provision includes libraries and lecture suites with comprehensive audio/visual facilities on site.  A new state of the art Teaching and Learning Centre opened in 2015 as part of the £800m Campus development.  

	LIVING AND WORKING IN GLASGOW



The Glasgow and Clyde region is one of Europe’s most exciting and beautiful destinations and combines the energy and sophistication of a great international city with some of Scotland’s most spectacular scenery within easy reach. Glasgow itself is easily accessible as it is served by two international airports, a fast rail link to London and the north of England and excellent motorway links to Edinburgh and the rest of Scotland. Glasgow and Clyde doesn’t just offer you a huge choice of leisure activities – it offers you more time to pursue them. With short commuting times – and its proximity to the great outdoors – working in Glasgow and Clyde will give you more time to call your own.

 

Glasgow is a compact, vibrant and modern city with a wealth of architectural heritage that spans Alexander Greek Thompson, Rennie Mackintosh, Norman Foster to Zaha Hadid.  The beauty and scale and scale of the city comes as a surprise to some people.  It has the largest suburban rail network outside London and is second only to the UK Capital as a retail centre. Glasgow also has a wealth of culture and leisure activities and with 90 public parks boasts more green spaces per capita than any other European city.

As well as this, Glasgow has an abundance of places to visit, with Loch Lomond just 40 minutes from the city Centre, and with the vast areas around it, it’s rarely crowded. Add this to high quality housing, good schools, thorough transport links – and you can understand why people here enjoy a unique standard of living.  There are top-ranking schools, excellent leisure facilities, beautiful golf courses and elegant accommodation across all price ranges.

As one of Europe’s top cultural capitals Glasgow provides a year-long calendar of festivals and special events and enjoy outstanding shopping, superb bars and ​restaurants - all located within a stone’s throw of some of the country’s finest parks and gardens. The night life and restaurants are renowned and its opera, theatres, art galleries and museums offer plenty of cultural stimulation. Greater Glasgow and Clyde Valley are one of the world’s most thrilling and beautiful destinations.

What’s more, Glasgow is easily accessible by air, rail and road so getting here could not be easier. From Glasgow, the West of Scotland’s jewels are within easy reach.  Loch Lomond is just 45 minutes drive, a little further to the Argyll peninsula – or over the sea to Arran, Skye, Iona and Mull.

The following links will provide more information on Living and Working in Glasgow City and useful links for transport, and short and longer term accommodation

http://peoplemakeglasgow.com/
http://peoplemakeglasgow.com/discover/neighbourhoods-districts
http://www.visitscotland.com/accommodation/
http://www.talentscotland.com/live
http://www.talentscotland.com/live/locations/cities-and-regions/glasgow-and-the-west-of-scotland
http://www.talentscotland.com/live/living/information-about-living/housing
http://www.roughguides.com/article/green-glasgow/#ixzz3Ooe9wZfG
http://www.travelinescotland.com/welcome.do
Please note that these links are not an endorsement by NHSGGC of any service or product 

7.
INFORMAL ENQUIRIES

Informal enquiries should be directed to: Dr A N McLean, Lead Clinician via the Unit secretary (phone 0141 201 2555).  Applicants who are shortlisted for interviews will be given the opportunity to visit the unit.

TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Permanent 


	GRADE AND SALARY


	Consultant
£ 78,304 - £105,570 per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Full Time 40.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to three months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.nhsggc.org.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact Dr. Alan McLean on 0141 201 2575 with whom visiting arrangements can also be made.

 How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

NOMINATION OF REFEREES 

It is Board policy that no person can act as a member of an Advisory Appointments  Committee and be a referee for a candidate for that post.  You should therefore check with your proposed referees whether there is likely to be any difficulty in this respect for we may otherwise have to invite you to submit another name or names
Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

West Glasgow ACH (formerly Yorkhill) 

2nd Floor

Dalnair Street, 

Yorkhill, 

G3 8SJ  
CLOSING DATE

The closing Date will be 16th June 2017

INTERVIEW DATE



The interview date will be 24th July 2017
