Definitions (Statutory, Mandatory, Competence,)

Statutory a “ Statute”

The dictionary definition defines the term “statue” as a law that has been formally ​approved and recorded. Statutory training can be defined as being required by law e.g. the majority of Health and Safety training originates from the Health and Safety at Work Act 1974.
Statutory law or statute law is written law set down by a body of legislature or by a singular legislator (in the case of an absolute monarchy).[1] This is as opposed to oral or customary law; or regulatory law promulgated by the executive or common law of the judiciary. Statutes may originate with national, state legislatures or local municipalities. Statutory laws are subordinate to the higher constitutional laws of the land and other sources of law
Mandatory 

The dictionary definition defines the term mandatory as something that must be done. A mandatory action is something that is required, obligatory, or compulsory. Mandatory training is a requirement based upon the responsibility for staff to work in a safe manner. Mandatory training is compulsory in order for nurses and care staff to meet their post-registration training needs. Mandatory training guidelines are not generic for all nurses or care staff. It is up to the employer to decide what is or isn’t mandatory.  
Mandatory training, can be identified by applying the following criteria:

· The training is required in order that staff may meet national or professional standards or guidelines

· The training is specified in codes of practice

· The training is necessary for competent ,safe and effective performance of staff in their respective  roles 

· The organisation deems it necessary for all staff within a certain category to undertake a certain course or programme e.g. Corporate Induction.
Competence

CIPD define the term ‘competency’ and ‘competencies’ as a focus on personal attributes or inputs of an individual.  CIPD suggest they can be defined further as behaviours that individuals must have or must acquire, to perform effectively at work for example critical thinking, analytical skills.

However CIPD go on further to describe ‘competence’ and ‘competences’ as broader concepts that encompass demonstrable performance outputs (what people need to do to perform a job) as well as behaviours inputs as previously described and may relate to a system or set of minimum standards required for effective performance at work

NMC  Standards for Competence

The Standards for competence for registered nurses were published in 2004 as a reference for nurses throughout their careers. These standards outline the requirements that nurses must meet when they qualify. They also detail the standards that must be consistently maintained throughout their careers. In order to stay on the register, nurses must keep their knowledge and skills up to date.

The standards for competence apply to all fields of nursing and are set out in four main areas of professional nursing practice. These are: 
· Professional values; 
· Communication and interpersonal skills; 
· Nursing practice and decision making; and 
· Leadership, management and team working. 
Within these four areas there are two main aspects to the standards. All nurses must demonstrate their knowledge and competence in both in order to register as a nurse. These aspect are: 
· the competencies that all nurses across all fields must know and demonstrate; and 
· the specific competencies of each field that an individual nurse is registered in. 
The combination of both aspects across all four areas is in place to ensure that patients and the public can be confident that all registered nurses will: 
· deliver high quality essential care to all persons in their care; 
· deliver complex care to service users in their field of practice; 
· act to protect the public, and be responsible and accountable for safe, person-centred, evidence-based nursing practice; 
· act with professionalism and integrity, and work within agreed professional, ethical and legal frameworks and processes to maintain and improve standards; 
· practise in a compassionate, respectful way, maintaining dignity and wellbeing and communicating effectively; 
· act on their understanding of how people’s lifestyles, environments and where care is delivered influence their health and wellbeing; 
· seek out every opportunity to promote health and prevent illness; 
