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SPECIALTY DOCTOR IN ONCOLOGY

BEATSON WEST OF SCOTLAND CANCER CENTRE

INFORMATION PACK
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cLOSING DATE: nOON 18th September 2015

www.nhsggc.org.uk/medicaljobs
SUMMARY INFORMATION RELATING TO THIS POSITION
Post: specialty doctor in oncology 

Base: beatson west of scotland cancer centre

The Beatson West of Scotland Cancer Centre is the non-surgical specialist cancer centre for the West of Scotland, serving a population of 2.6 million.  Situated on the Gartnavel General Hospital site, it is a new, state of the art, £118 million facility. In 2010, NHS Greater Glasgow and Clyde opened the New Victoria Hospital on the South side of Glasgow to complement the delivery of systemic cancer therapies locally. A satellite Radiotherapy facility will open in 2015 at the Monklands campus to increase capacity and allow local delivery of high quality radiotherapy.
We are looking to appoint a Specialty Doctor in Oncology who participate in the work of the Beatson West of Scotland Cancer Centre and contribute to our tumour site-specific teams. This diversity of role will create interesting opportunities for the successful applicant who may have or wish to develop special interests in the clinical management of cancer. The centre also has a very active research programme and participation in this will be encouraged.

The primary responsibilities of the post are for the care of day patients receiving radiotherapy and supportive therapies, mainly based in the Beatson West of Scotland Cancer Centre. The patients in your care will be under the management of a variety of Consultants; good communication skills are essential. The post holder will work closely with Clinical Nurse Specialists and the relevant clinical teams. 

The centre is supportive of personal and professional development of its staff, and encourages continued training and education in relevant fields.  Experience in cancer care at Senior House Officer or higher grade is preferred but not essential.
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Further Particulars of the Post of: Specialty Doctor in Oncology

Based at: Beatson West of Scotland Cancer Centre 

The Beatson West of Scotland Cancer Centre (BWOSCC) provides specialist oncology services to 60% of the Scottish population.  The centre sees over 8,000 new patients a year and over 50,000 return patients.  Over 105, 000 fractions courses of radiotherapy and 25,000 cycles of chemotherapy are given each year. 
The BWOSCC has 131 beds in 6 Wards.  One of these Wards runs as an 8 bedded Brachytherapy unit, one as a 17 bed high dependency unit and one as an 18 bed 5 day/week ward.  The Macmillan Day Case Chemotherapy Unit has 36 functional chemotherapy stations and beds to deliver systemic and supportive therapies. Up to 8 appropriate patients are accommodated in a local hotel while they undergo radiotherapy.  The centre has its own out-patient department pharmacy where cytotoxic drugs are reconstituted. 

The Centre is fully equipped to deliver optimal radiotherapeutic care, including IMRT, with IGRT and Stereotaxy being developed.  

There is good access to CT scanning facilities for radiation planning, both in the West Glasgow Hospitals and in many of the District General Hospitals throughout the Region where digital communication links can transmit CT scan images to the centre.  There is an excellent MRI service within the centre and Gartnavel General.  There is a very good co-operation with the Regional Department of Clinical Physics and Bio-Engineering whose headquarters are at the Western Infirmary, the Radiotherapy Division is based in the cancer centre
National services at the cancer centre include sarcoma, prostate brachytherapy and ophthalmic oncology.  The Centre offers the full range of evidence-based regional oncology services, and CHART is delivered.  

The cancer centre is an internationally renowned academic centre, with Professors of Medical Oncology, Clinical Oncology, and Translational Research currently in post.  The Medical Director holds an honorary professorship in the University of Glasgow.  Professor Karen Vousden heads the laboratories at the internationally renowned Beatson Institute.  This initiative, developed in collaboration with Cancer Research UK, offers unrivalled opportunity for collaboration in basic cancer research.  The Beatson Institute has undergone a £20 million redevelopment funded by Cancer Research UK and the University of Glasgow.

For the Centre as a whole, there are particular close links with the academic departments in Glasgow University of gynaecology, surgery, pathology, dermatology and ophthalmology.  These involve several joint clinics as well as clinical research projects.  Close links also exist with Caledonian University (therapy radiography), Strathclyde University and Paisley University (radiation physics).

In addition, the Clinical Research Unit at the BOC is the largest of its kind to be funded by Cancer Research UK.  It will soon house Scotland’s first ever co-ordinating centre for the National Cancer Research Institute.  The unit offers support to all clinicians with the BOC to initiate and conduct clinical trials.  The unit has a large portfolio of Phase I - III studies across the range of cancer sub-specialties and has a particular interest in the development of new anti-cancer drugs.  It is supported by designated staff and facilities for Phase I/early Phase II clinical trials.  The trials unit has been rated alpha-star by external review.  Already, at least 11% of the regional cancer centre’s patients are entered into clinical trials.

The Specialist Palliative Care team has recently undergone expansion and now include 4 consultant posts and 3 clinical nurse specialists

1. The Job Itself

Title:
Specialty Doctor in Oncology

NHS Greater Glasgow & Clyde Acute Operating Division is the employing authority although it is envisaged that the bulk of the successful candidate’s work will be in Lanarkshire.
2. Staff

The Names of current Consultant Members of the Service are:

Clinical Oncology

Dr. David Dodds (Clinical Director)

Dr. Abdulla Alhasso



Prof. Anthony Chalmers 


Dr. Brian Clark




Dr. Fiona Cowie

Dr. Grainne Dunn



Dr. Carrie Featherstone

Dr. Ghislaine Fraser



Dr. Kathryn Graham


Dr. Derek Grose



Dr. Rosie Harrand


Dr. Stephen Harrow



Dr. Aisling Hennessy


Dr. Jonathan Hicks 



Dr. Allan James


Dr. Richard Jones



Dr. Carolynn Lamb


Dr. Graeme Lumsden



Dr. Vivienne MacLaren


Dr. Nicholas Macleod



Dr. Husam Marashi


Dr. Alec McDonald



Dr. David McIntosh


Dr. Nazia Mohammed



Dr. Noelle O’Rourke


Dr. Claire Paterson



Prof. Nick Reed



Dr. Diana Ritchie



Dr. Mohammed Rizwanullah


Dr. Azmat Sadozye



Dr. Stefano Schipani


Dr. Norma Sidek



Dr. Rosemary Stevens


Dr. Jan Wallace
Medical Oncology

Dr. David Dunlop (Chief of Medicine)

Dr. Clinton Ali




Dr. Sophie Barrett


Prof. Jeff Evans



Dr. Judy Fraser



Dr. Ros Glasspool



Dr. Hilary Glen


Dr. Janet Graham



Dr. Rob Jones

Dr. Iain MacPherson



Prof. Iain McNeish



Dr. Lucy Scott




Dr. Nicola Steele



Dr. Dawn Storey



Dr. Balaji Venugopal



Dr. Ashita Waterston



Dr. Jeff White

Palliative Medicine

Dr. Jane Edgecombe



Dr. Alison Mitchell


Dr. Helen Morrison
Number and Grades of Junior Medical Staff

Specialist Registrars
  
18 in Clinical Oncology + 9 in Medical Oncology


Senior House Officers/CMT Trainees  
15


Associate Specialist in Oncology 1



Specialty Doctors in Oncology   5

Departmental Organisation
In order to facilitate medical management the BOC is divided into 6 teams based on the following tumour sites:

Breast

Lung

Urology

GI

Head & Neck

Gynaecology (including neuro endocrine and sarcoma)

All wards within the cancer centre (with the exception of brachytherapy) are allocated to the teams and have integrated medical and clinical oncology.  There are 2 Consultant on-call rotas, one for Medical Oncology and one for Clinical Oncology. The Centre is committed to multi-disciplinary team working and Cancer Managed Clinical Networks for the West of Scotland.  

Each team has a trainer who supervises the trainees.  The teams are headed by a team leader who is responsible for the development of departmental medical protocols.  The Professor of Palliative Medicine leads the development of palliative care protocols.  All Consultants are members of the Consultants Committee where matters of general concern, including protocols are discussed.

There is a multidisciplinary Chemotherapy Team consisting of Staff Grade Doctors, Clinical Nurse Specialists, IV Nurses and Phlebotomists who administer most of the IV chemotherapy given in the Department.  

All beds are shared and managed by a Bed Clerk who arranges admissions on the basis of need.  

3. Duties of the Post

The Specialty Doctor will be responsible to the Clinical Director of the Beatson Oncology Centre. The duties will involve the care of patients of the consultants. The Specialty Doctor posts work within a tumour site team based structure. This should allow Specialty Doctors to be more involved with a specific tumour type team, and rotation can occur at intervals, to be mutually agreed.  A degree of flexibility is expected within the job plan (see below) as clinicians work within a team of doctors who are deployed as appropriate across the service. The Specialty Doctors will be based in the Beatson and will assist in the outpatient clinics. The Specialty Doctor Oncologist is orientated to a specific team in relation to Multidisciplinary Team Meetings, Chemotherapy Pre-Assessment Clinics, and in prescribing duties.   Specialist Oncology Services also provide outreach tumour specific clinics to 17 other hospitals across the region.  Teams of Consultants and registrars go to multiprofessional MDTs and clinics in these hospitals.  Specialty Doctor oncologists are expected to be able to participate in such team based clinics if needed.  
Clinical Commitments

1. Chemotherapy
The postholder will be part of the local team involved in the administration of chemotherapy. Within the satellite this will involve small numbers of patients receiving concomitant chemo/radiotherapy. In the out-patient setting this could involve prescription of protocol based therapy under the direction of the clinical team involved.   He or she will refer any problems or difficulties to the appropriate Clinician in charge of the patients. 
2. Radiotherapy 
The postholder will be an integral part of the service and will be expected to provide medical cover for the  LINACS. This will involve both scheduled on treatment review and unscheduled review in the event of problems arising. To ensure follow up or re-admission arrangements are made.  Attend and participate in audit and clinical meetings.  Collect data needed for audit and clinical meetings.  Collect data needed for audit assurance and management.  Co-operate with Clinical Trials Staff.

Proposed Job Plan 
	
	MONDAY


	TUESDAY
	WEDNESDAY
	THURSDAY
	FRIDAY

	am
	BWoSCC Clinic
	BWoSCC Wards/Chemo
	BWoSCC Wards/MDT
	Victoria Inf Clinic
	BWoSCC Clinic

	pm
	OFF
	BWoSCC Clinic
	OFF
	OFF
	BWoSCC Clinic


Note:  this is a sample job plan and will be open to discussion with potential applicants. It comprises 28 hours made up of 6 sessions of Direct Clinical Care and 1 session of SPA
Continuing Education

The centre runs regular teaching activities each week and training will be given as required. Each Specialty Doctor undergoes yearly appraisal and is expected to have a yearly Personal Development Plan agreed with their line manager, (Clinical Director).
Courses are available locally and study leave will be as laid down in the terms and conditions of service. Study and Professional Leave must be prospectively applied for. 

TERMS AND CONDITIONS OF SERVICE
The conditions of service are those laid down and amended from time to time by the Hospital and Medical & Dental Whitley Council.

	TYPE OF CONTRACT
	Permanent 


	GRADE AND SALARY


	Specialty Doctor
£ 37,923  £ 70,718  per annum (pro rata)

New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.



	HOURS OF DUTY
	Part Time 28.00


	SUPERANNUATION


	New entrants to NHS Greater Glasgow and Clyde who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 



	REMOVAL EXPENSES


	Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   



	EXPENSES OF CANDIDATES FOR APPOINTMENT


	Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.



	TOBACCO POLICY
	NHS Greater Glasgow and Clyde operate a No Smoking Policy in all premises and grounds.



	DISCLOSURE SCOTLAND
	This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK


	NHS Greater Glasgow and Clyde (NHSGGC) has a legal obligation to             ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	REHABILITATION OF OFFENDERS ACT 1974
	The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Greater Glasgow and Clyde. Any information given will be completely confidential.



	DISABLED APPLICANTS


	A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Greater Glasgow and Clyde guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	GENERAL
	NHS Greater Glasgow and Clyde operates flexible staffing arrangements whereby all appointments are to a grade within a department.  The duties of an officer may be varied from an initial set of duties to any other set, which are commensurate with the grade of the officer.  The enhanced experience resulting from this is considered to be in the best interest of both NHS Greater Glasgow and Clyde and the individual.



	EQUAL OPPORTUNITIES
	The postholder will undertake their duties in strict accordance with NHS Greater Glasgow and Clyde’s Equal Opportunities Policy.



	NOTICE
	The employment is subject to three months’ notice on either side, subject to appeal against dismissal.



	MEDICAL NEGLIGENCE
	In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only Health Board responsibilities. It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.




FURTHER INFORMATION

For further information on NHS Greater Glasgow and Clyde, please visit our website on www.show.scot.nhs.uk
View all our vacancies at: www.nhsggc.org.uk/medicaljobs
Register for Job Alerts at: www.medicaljobs.scot.nhs.uk
Applicants wishing further information about the post are invited to contact David Dodds on 0141 301 7081 with whom visiting arrangements can also be made.

How to apply

To apply for these posts please include your CV and names and addresses of 3 Referees, along with the following documents; (click on the hyperlinks to open)

Medical and Dental Application and Equal Opportunities Monitoring Form
Declaration Form Regarding Fitness to Practice
Immigration Questionnaire
Alternatively please visit www.nhsggc.org.uk/medicaljobs and click on the “How to Apply” tab to access application for and CV submission information.

NOMINATION OF REFEREES 

It is Board policy that no person can act as a member of an Advisory Appointments  Committee and be a referee for a candidate for that post.  You should therefore check with your proposed referees whether there is likely to be any difficulty in this respect for we may otherwise have to invite you to submit another name or names
Return of Applications

Please return your application by email to nhsggcrecruitment@nhs.net or to the recruitment address below;

Medical and Dental Recruitment Team

NHS Greater Glasgow and Clyde

Recruitment Services, 1st Floor

Modular Building, Gartnavel Royal Hospital

1055 Great Western Road

GLASGOW

G12 0XH

CLOSING DATE

The closing Date will be Noon 18 September 2015



