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Equality Impact Assessment Tool:  Policy, Strategy and Plans 

 
(Please follow the EQIA guidance in completing this form) 

 
1. Name of Strategy, Policy or Plan 
“A whole school approach to supporting bereavement, loss and change. (Glasgow City CHP) 
 
 

Please tick box to indicate if this is:  Current Policy, Strategy or Plan          New Policy, Strategy or Plan   
 
2. Brief Description – Purpose of the policy;  Changes and outcomes;  services or activities affected  
The main aim of this Policy is to ensure that procedures are in place to support staff to deal with bereavement and loss 
when it presents itself within the school community and during the months/years that follow. It will also ensure that 
strategies are in place to support bereaved pupil(s) for as long as they need. The Bereavement Policy is locally 
determined within Glasgow City Community Health Partnership where it will be implemented within Glasgow City 
Educational establishments. It will be used in conjunction with Glasgow City Educations Policy Document ‘Managing 
Critical Incidents’. The policy is also in line with GIRFEC, TAMFS, Education (Additional Support for Learning) (Scotland) 
Act 2004 and A Curriculum for Excellence. (There is a list of resources and support materials attached to the policy to 
support all the relevant sections highlighted below)  
 

 
3 Lead Reviewer 
Heather Sloan Health Improvement Senior (Mental Health) 

 
 
4. Please list all participants in carrying out this EQIA: 
4, Health Improvement Seniors (Schools), 1, Health Improvement Senior (Mental Health), 2, Educational Psychologist, 1, Quality Improvement 
Officer (Pastoral Care)  3 Hospice Staff Groups. Toolkit/policy was piloted/reviewed in consultation with 30 secondary school staff from 
Glasgow City Council Education Services. 
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5. Impact Assessment 
 
 
A     Does the policy explicitly promote equality of opportunity and anti-discrimination and refer to legislative and 
policy drivers in relation to Equality 
 
The policy explicitly promotes equality and anti discrimination in accordance with the Equality Act 2010, meaning that 
schools cannot unlawfully discriminate against pupils because of their sex, race, disability, religion or belief and sexual 
orientation.  
 
Getting it Right for every child (GIRFEC) is the key policy driver for this policy. GIRFEC legislation and policy development 
that will force a major shift in services for children and young people. The focus will be on a new approach, based on 
prevention, appropriate early intervention, child-centred service delivery; and support for parents to build their confidence 
and capacity.  
 
 
B   What is known about the issues for different equalities groups in relation to the services or activities affected 
by the policy?  
 
  Source 
All  Ensuring equality and anti discrimination in accordance with the Equality Act 2010, 

meaning that schools cannot unlawfully discriminate against pupils because of their 
sex, race, disability, religion or belief and sexual orientation.  

Equality Act 
2010 

Sex 
 
 

Ensuring that there is no discrimination in how a pupil is supported in terms of their 
gender 

GIRFEC 

Gender 
Reassignment  

N/A  
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Race The policy and toolkit takes account of the diverse range of faith and cultural groups 
within school clusters. In multi-ethnic areas it will also highlight the different cultural 
and religious practises that exist around the world and these will be discussed 
sensitivity with all who are affected in the classroom setting. Teaching staff will have 
resources to help them deliver this support in a positive way. (Listed in policy) 
 

Equality Act 
2010, GIRFEC 

Disability Various support mechanisms are in place both within mainstream and ASL schools 
for each individual pupil. Children and Young People with additional support needs 
are sometimes assumed to need protection from death and dying more than most or 
not have the capacity to understand. Whilst to a certain extent this is true, we often 
underestimate their abilities to cope with tough things in life. The challenge is finding 
creative ways to communicate when words are sometimes not appropriate. Young 
people are priorities within Towards a Mentally Flourishing Scotland and the draft 
Mental Health strategic framework for Greater Glasgow and Clyde. Furthermore, the 
Getting It Right for Every Child (GIRFEC) approach makes sure that the wellbeing of 
all Scotland’s children and young people is taken into account alongside their school 
work (e.g. how things are going at home, what’s worrying them, how they are feeling 
etc). If however left unsupported, loss and bereavement can impact significantly on 
each of the GIRFEC health and wellbeing outcomes. 

Education 
(Additional 
Support for 
Learning) 
(Scotland) Act 
2004 and 
Curriculum for 
Excellence 

Sexual 
Orientation 
 
 

Staff will be supported to deliver bereavement support in a sensitive way as some 
families may have same sex parents or care-givers. 

Equality Act 
2010 

Religion and  
Belief 
 
 

The policy and toolkit takes account of the diverse range of faith and cultural groups 
within school clusters. In multi-ethnic areas it will also highlight the different cultural 
and religious practises that exist around the world and these will be discussed 
sensitivity with all who are affected in the classroom setting. Teaching staff will have 
resources to help them deliver this support in a positive way. 
 

GIRFEC 

Age Age appropriate information, guidance and support is key throughout the document 
and accompanying lesson plans, taking into account levels of maturity. Children at 

Winston’s 
Wish 
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different stages of development have different understandings of death. 
Development influences the way children react to a loss and the type of support 
they need. Children's reactions are also influenced by other factors, including 
personality, previous experiences with death, and support available from family 
members. Note that children do not move abruptly from one stage of development 
to the next and that characteristics from each stage may overlap. 

Child 
Bereavement 
Charity 
 
 
 

Pregnancy and 
Maternity 
 
 
 

Possibility that teaching staff or a pupil could have pregnancy or maternity related 
bereavement. The pupil / staff member will not be discriminated against due to 
pregnancy or maternity related issues.  

Equality Act 
21010  
GIRFEC 

Marriage and 
Civil 
Partnership 

Teaching staff will have an awareness of the range of diverse family circumstances 
including same sex parents and or caregivers 

Equality Act 
2010 

Social and 
Economic 
Status 
 
 

Young people are priorities within Towards a Mentally Flourishing Scotland and the 
draft Mental Health strategic framework for Greater Glasgow and Clyde. 
Furthermore, the Getting It Right for Every Child (GIRFEC) approach makes sure 
that the wellbeing of all Scotland’s children and young people is taken into account 
alongside their school work (e.g. how things are going at home, what’s worrying 
them, how they are feeling etc). If however left unsupported, loss and bereavement 
can impact significantly on each of the GIRFEC health and wellbeing outcomes 

Curriculum for 
Excellence 
 
GIRFEC 

 
C   Do you expect the policy to have any positive impact on equalities or on different equalities groups?    
 
 Highly Likely Probable Possible 
General We are aware of staff support 

needs before, during and after 
periods of bereavement, loss or 
change. Need to ensure staff 
dealing with bereavement both 
at a school and personal level 
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are supported 
 

Sex All treated equally ensuring that 
there is no discrimination in 
how a pupil is supported in 
terms of their gender 
 
 
 

  

Gender  
Reassignment  
 
 
 

  Possibility that parents of pupils may 
have gone through gender 
reassignment, but the policy doesn’t 
explicitly address this other than staff 
being sensitive to family composition. 

Race Glasgow City has learning 
communities in areas which 
have diverse multi cultural 
communities. This has been 
factored into the policy and 
associated toolkit to support 
teaching staff within schools. 

  

Disability Policy and toolkit takes account 
of Additional Support for 
learning which includes a wide 
range of disability. 

  

Sexual 
Orientation 
 

  Possibility of same sex relationships 
of pupils, parents or caregivers 

Religion and 
Belief 
 

Glasgow City learning 
communities are based in 
multi-ethnic areas and the 
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 policy will highlight the different 
cultural and religious practises. 
The associated toolkit takes 
account these practices 

Age Age appropriateness is a key 
element of the policy and toolkit 
as it takes account of pre-5 
establishments up to S6 pupils. 

  

Marriage and 
Civil 
Partnership 

  Policy doesn’t directly address this 
but as outlined above, staff will be 
sensitive and not discriminate. 

Pregnancy 
and Maternity 
 
 

  Possibility that bereavement may be 
as a result of maternal death, this will 
be addressed sensitively within the 
policy. 

Social and 
Economic 
Status 
 
 
 
 

A high proportion of learning 
communities are in areas of 
high deprivation .The policie’s 
approach makes sure that the 
wellbeing of all Scotland’s 
children and young people is 
taken into account alongside 
their school work (e.g. how 
things are going at home, 
what’s worrying them, how they 
are feeling etc).  
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D   Do you expect the policy to have any negative impact on equalities or on different equalities groups?    
 
 Highly Likely Probable Possible 
General   

No 
No  

No 
 
 
 

Sex  
No 

No  
No 
 
 

Gender 
Reassignment  
 
 
 

No No No 

Race No 
 

No No 
 
 
 

Disability No 
 

No  
No 
 
 

Sexual 
Orientation 

No No No 
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Religion and 
Belief 

No No No 
 
 
 
 
 

Age No No  
No 
 
 
 

Marriage and 
Civil Partnership 
 
 
 

No No No 

Pregnancy and 
Maternity 
 
 
 

No No No 

Social and 
Economic Status 
 
 
 
 

No No  
No 
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E  Actions to be taken 
 
  
  Responsibility 

and Timescale 
E1  Changes to 
policy  
 

  

E2 action to 
compensate for 
identified negative 
impact 
 

  

E3 Further 
monitoring – 
potential positive or 
negative impact 
 

Review at 6 months  

E4  Further 
information required 
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6. Review:  Review date for policy / strategy / plan and any planned EQIA of services 
 
 
 

 
 
Lead Reviewer: Name: 
Sign Off:  Job Title 
   Signature 
   Date: 
 
Please email copy of the completed EQIA form to alastair.low@ggc.scot.nhs.uk 
 
Alastair Low, Planning & Development Manager, Corporate Inequalities Team, NHS Greater Glasgow and Clyde, 
JB Russell House, Gartnavel Royal Hospital Tel: 0141-201-4817. 

mailto:alastair.low@ggc.scot.nhs.uk

